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Texas Teachers’ 
adds another 
$1 bln to back 
new managers
By Dietrich Knauth

• $1 bln plan to help small managers break into portfolio
• Stepping-stone between EM and core commitment
• Program will make commitments of $50 mln to $70 mln

  Teacher Retirement System of Texas 
hopes a $1 billion mandate will help 
promising GPs graduate from its emerg-
ing-manager program and transition into 
the regular portfolio.

The pension fund has not yet commit-
ted to any managers out of the new pro-
gram, called Emerging Managers Select, 
CIO Jerry Albright said during a keynote 
address at Buyouts Insider’s PartnerCon-
nect Southwest conference.

The program, open to managers 
across asset classes already in the sys-
tem’s emerging-manager portfolio, will 
make commitments of $50 million to $70 
million, he said, adding that he prefers 
larger allocations to fill the program 
more quickly.

Texas Teachers’ found that few manag-
ers were successfully breaking into the 
normal portfolio after graduating from 
the EM program, he said. 

The gap between the $20 million typi-
cally allocated to an emerging manager 
and the $150 million minimum com-

mitment that Texas Teachers’ uses for 
its main portfolio was too big for most 
firms to bridge.

“We tranched another billion dollars 
that we can put capital in and get them 
a little bigger and help them get into the 
trust a little bit easier,” he said.

The $150 billion retirement system 
has quadrupled its emerging-manager 
program to $8 billion today from $2 bil-
lion in 2010, Albright said.

Texas Teachers’ updated its definition 
of emerging managers to include those 
raising up to Fund V with under $3 bil-
lion in assets.

The EM program has had notable suc-
cesses, with firms like Vista Equity Part-
ners, Roark Capital Group and Crestview 
Par tners graduating into the main 
portfolio.

“We allocate time and resources to it 
for one specific reason, always, and that 
is to add return. It’s got to be additive to 

the trust,” Albright said.
“The second primary purpose is to 

f ind the next Vista, the next Black-
stone, the next KKR or Apollo. They’re 
out there, and we’ve found a few of them 
along the way.”

Even with Emerging Managers Select 
as a stepping-stone, Albright expects it to 
remain difficult for firms to break into 
the retirement system’s portfolio.

Managers, large or small, need to 
bring something unique to the table if 
they want a slice of Texas Teachers’ tar-
geted 13 percent allocation to PE.

“It needs to be something that we 
don’t do, and we don’t have other people 
doing,” Albright said.

Jerry Albright (left), CIO of Teacher Retirement System of Texas, and Steve LeBlanc, co-founder of 
CapRidge Partners, at Buyouts Insider’s PartnerConnect Texas 2018 conference on Dec. 11, 2018. 
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Recent LP Commitments
Limited Partner Fund Name Fund Strategy Amount 

committed
Fund 
Target/ Size

Insight

Illinois Municipal 
Retirement Fund

Baring Private Equity Asia VII Buyout $75 million $5.5 billion Baring Private Equity Asia invests in middle and large company 
buyouts in Asia.

Pennsylvania Public 
School Employees’ 
Retirement System

Linsay Golberg Fund V Buyout $150 million $4 billion Lindsay Goldberg makes control investments in middle-market 
companies across the industrial, services, healthcare and consumer 
industries in North America and Western Europe.

Tulco Buyout $100 million $150 million The fund, formed by Thomas Tull, will target growth-stage companies 
in insurance, security, construction, recycling and apparel.

New Mexico State 
Investment Council

Bkackstone Group Real Estate 
Fund IX

Real Estate $100 million $20 billion The firm’s ninth fund will invest in logistics, rental and workforce 
housing and technology-oriented office buildings in cities with strong 
population growth.

New Jersey State 
Investment Council

Rise Fund II Growth Equity $125 million $3.5 billion This is TPG’s second social-impact fund, which will focus middle 
market companies in healtcare, education, financial services and 
energy.

TSG 8 Growth Equity $150 million $4 billion TSG 8 will target opportunities in food and beverage, personal care, 
household products, retail, franchising and consumer services.
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